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Background

• Bsc Nursing, Advanced Diploma in Critical Care
• Started off as CRC in 2010
• Specialized in early phase, cardiology and intensive care trials
• Horizontal role switch to Quality Control and Training Officer
• Currently managing team of 25 CRCs & PMs
• SCRI CRC Educator



Why do we need CRC? 

Why do we retain this group 

of skilled research 
personnel?



Role of Clinical 
Research 
Coordinator



Why is Clinical Research Coordinator important?

Clinical Scientist’s  Perspective of CRC
Source: SCRI CRC CDP Slide deck



Overview of RIE2025 Initiatives 



Current Challenges
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CRC Training = Kpop Idol Training



Training Initiatives



Versatility & Expanded Scop e



Teamwork Makes the Dreamwork



“Great leader works for his team. Empowering people means 
genuinely committing to their success, not your own”





Recognition and Reward



Challenges



Where do we go from here?
?

?
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Key Points



Thank You!
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